
Consensual Romantic Relations Between Faculty and Students in the University 
 
The relationship between faculty1 and student is central to the academic mission of the University. 
No non-academic or personal ties should be allowed to interfere with the integrity of the faculty-
student relationship. Consensual sexual relations between faculty and student can adversely affect 
the academic enterprise by distorting judgments and providing incentives or disincentives that are 
inappropriate. 
 
For this reason, any sexual relation or dating relationship between a faculty member and an 
undergraduate student, if initiated during the time a student is enrolled at the University, 
is prohibited. In the instance that a faculty member has a previous relationship with a student prior 
to their enrollment at the University, the faculty member must disclose that relationship to their 
division chair.  The division chair and Vice President for Academic Affairs will decide appropriate 
actions. Failure to do so may result in university sanction (as outlined below). 
 
When reports of prohibited sexual relations are brought to administrators, they are to respond by 
convening an ad hoc committee consisting of the Vice President for Academic Affairs, the Dean of 
Students, and the Division Chair of the faculty member to investigate the reports. In the instance in 
which there is a conflict of interest for the Division Chair, another chair will be selected. The 
committee is to investigate reports using interviews and publicly available information. 
 
Once investigated, the ad hoc committee shall: 

1. In the instance of a negative finding against a faculty member, promptly issue both a 
determination of their findings and a recommendation of sanctions, if any, to the President 
and Board of Regents. Sanctions can range from written reprimand to tenure revocation 
and/or termination of employment or expulsion. The President and Board of Regents shall 
then issue a decision at their next scheduled meeting. A faculty member shall be informed of 
any sanctions within ten business days of the Board meeting.   

2. If no misconduct has been found, the ad hoc committee shall not issue a report to the 
President or Board of Regents. In both instances, the report shall be made available to the 
faculty member and records shall be kept with the Vice President for Academic Affairs. The 
results of this investigation are to otherwise remain confidential.   

 
If the faculty member wishes to appeal any sanctions imposed, they must respond in writing within 
twenty business days of receiving the notice. Appeals will be heard by the University Grievance 
Committee, who will follow the grievance procedure outlined in Section IV of the Faculty 
Handbook. The faculty member shall be informed of the Grievance Committee’s findings and 
possible sanctions as part of the grievance process.   
 
If sanctions of abrogation of tenure are approved, then the policy outlined in the Faculty Handbook 
for Abrogation of Tenure will apply. 
 

                                                 
1 For purposes of this policy, “faculty” includes (but is not limited to) standing faculty, adjunct faculty, and any other 
person providing instruction, academic advising, or academic oversight of an enrolled student in any school, course, or 
program, including summer and off-campus programs, irrespective of geographical location. 


